Importance of Assessment

Assessment of an elder is the basis for prioritizing the individual for long-term care services, identifying the person’s service needs and available resources, and determining the appropriate program to address those needs.  All other functions performed for the elder are based on the appropriate assessment of needs and assistance available.  As the provision of services to elders is based on the prioritization of those with the greatest need, consistency in assessment throughout the state is vitally important.

Participants on the Area Assessment Training Team

Members on the training team in each PSA should have a mixture of program experience.  There will be at least four regular trainers.  Each team should involve area agency on aging staff both with and without Medicaid waiver experience.  A Registered Nurse (RN) from the local CARES office should participate on the team to provide instruction on medically related issues.  (If the RN on the team is not from CARES, there should still be a CARES staff person participating on the team.)  The other participant needed on the team is an outstanding case manager from the PSA.  This involvement is a compliment to the case manager who is doing an excellent job and his/her participation forces the team to maintain expectations and perspective that are reality based.  

In summary, the team should contain the following:   


(1) AAA program staff working with non-waiver programs

(2) AAA program staff working with waiver programs

(3) An exemplary case manager from the area

(4) CARES nurse or RN employed by the AAA or a local lead agency

(5) CARES staff if a CARES nurse is not participating

Each AAA will determine its need for alternate trainers.  In areas where there is a demand for more frequent training, there will be greater need for alternate trainers.  However, the need for consistency in the training provided demands that the majority of the ongoing training team participate each time that training is conducted.  

Frequency of Training

The area assessment training team will schedule assessment training at least quarterly.  If training is needed by a number of persons within the PSA before the next planned training, additional sessions must be scheduled.  The team will facilitate the process for those persons needing only the 701A or only the 701C training.  This may be handled by persons attending part of the larger training or covered by the team conducting training sessions for one or both of the shorter forms.    

Standard of Experience for Area Assessment Training Team Members

1.  
Each area training team member will have personally completed the full assessment training as a student and will have scored at least 80 percent on the post-test before functioning as a team member.

2.  
Each area training team member will have participated in two training sessions, receiving a majority of positive evaluation comments, before functioning as an ongoing team member.  This documentation does not need to be sent to DOEA, but should be kept by the area agency on aging with other training/testing documentation.

Screening/Assessment Forms 

When training on the importance of the forms and the processes involved in screening and assessment in the ongoing management of consumer services, the following forms are used:  

701A - The screening form produces a Priority Score, providing a priority ranking for determining when the elder will be fully assessed.  

701B - The complete assessment form includes both the 701A elements and the 701C nutritional screening elements.  The 701B produces both a Priority Score and a Risk Score, providing a ranking of how similar the consumer is to elders who are being cared for in a nursing home setting.  Elders are assessed annually with this form, plus whenever there is a substantial change in situation.

701C - The congregate meals form produces a Nutritional Status score.

Assessment Tests

The questions on the 701B have been split to provide a test for the 701A only and for the 701C only.  If participants will only be completing the 701A to screen elders to determine their priority for a full assessment, they will be trained on the corresponding material and will take the 701A test.  This is likewise for persons only completing the 701C for congregate meal clients.  Training will be tailored to the needs of the participants.  Participants will be supplied the assessment test for the form on which they have been trained.  The confidentiality of the test questions and individual scores are the responsibility of the area assessment training team.   

701A only – 20 questions; 5 points each = 100 points; must make 80 percent (up to four questions can be answered incorrectly for a passing grade).  The 701A post-test contains questions dealing with general issues and those specific to the 701A form.  

701B – 40 questions; 2.5 points each = 100 points; must make 80 percent (up to eight questions can be answered incorrectly for a passing grade).  The post-test was last updated in 2000 and that form continues to be used.  

701C only – 10 Questions; 10 points each = 100 points; must make 80 percent (up to two questions can be answered incorrectly for a passing grade).  The post-test for the 701C contains questions dealing with general issues and those specific to the 701C form/Nutrition Screen.  

Testing Note: 

If an individual participates in the training, takes the post-test, and does NOT achieve an 80 percent passing grade, he/she will be required to attend another screening and assessment training.  He/she will be required to score at least 80 percent on the post-test to conduct screenings/assessments independently.  Until this can take place, another individual who has completed the training and has passed the post-test will have to review and sign-off on any screenings or assessments conducted by this staff member.  This level of oversight will also be required for new employees who have not yet completed the training and passed the post-test.

Training Certificates 

If certificates are printed for individuals who participate in the training and pass the 

post-test, the printing of the certificates will be the responsibility of each area training team for persons trained in the PSA.
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